
 

Department of Veterans Affairs  •  Veterans Benefits Administration  •  Office of Economic Opportunity 

 

 
 

 

 

  

Accelerated Learning for Veterans:  
Its Potential to Increase Economic Opportunities 

Department of Veterans Affairs  |  Veterans Benefits Administration  |  Office of Economic Opportunity 

  
1 | Accelerated Learning for Veterans Report 



 

Department of Veterans Affairs  •  Veterans Benefits Administration  •  Office of Economic Opportunity 

 

 
 

<Placeholder for Letter> 

 

 
  

  
2 | Accelerated Learning for Veterans Report 



 

Department of Veterans Affairs  •  Veterans Benefits Administration  •  Office of Economic Opportunity 

 

 
 

<This page intentionally left blank>  

  
3 | Accelerated Learning for Veterans Report 



 

Department of Veterans Affairs  •  Veterans Benefits Administration  •  Office of Economic Opportunity 

 

 
 

Executive Summary 
Responding to the President’s call for improved career readiness and announcement of support 
for innovative models of learning that upskill the American workforce, the Department of 
Veterans Affairs (VA) is working to bridge the gap between Veterans’ separation from service 
and their employment outcomes. VA is looking at accelerated learning programs (ALPs) as a 
potential alternative or supplement to traditional education that yields career competitive skills 
and employment opportunities for Veterans. This document provides an overview of the ALP 
landscape specific to information technology (IT) fields, including what ALPs are and various 
models, or types, of ALPs. 

Accelerated learning is a non-traditional form of education that engages multiple learning styles 
to increase learning effectiveness, tap learner potential in an expeditious way, and generate 
measurable increases in skills and knowledge.  

• It is a process by which individuals who have career competitive skills gaps pursue 
intensive or self-paced learning in curricula with a career or industry skills development 
focus. 

• Typically, ALPs have a degree of “novelty” – that is, they utilize technologies, blended 
learning environments, and innovative curriculum. 

In our initial sweep of more than 90 sample programs in the landscape, the Veterans Benefits 
Administration (VBA) Office of Economic Opportunity (OEO) found IT Programs that qualify as 
ALPs and meet proposed VA criteria. This preliminary assessment is not conclusive. Additional 
programs may be added to VA’s assessment as data becomes available. Of these sample 
programs, VA found that: 

• ALPs range in length from 6 to 36 weeks 

• According to evidence gathered at the time of publication, 38 programs align with VA 
criteria, and 24 of these have some sort of job placement or assistance once students 
successfully complete the program 

VA proposes that Government measure ALP success based on Veteran economic opportunity 
outcomes. These require post-program evaluation, with inputs from both the Veteran and the 
employer, showing their career competitiveness/readiness, additional educational 
achievements, and/or economic indicators such as mobility or parity. 
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1 Introduction 
As a response to the President’s call for improved career readiness, the Department of 
Veterans Affairs (VA) is working to bridge the gap between Veterans’ separation from 
service and their employment outcomes. VA assessed the landscape of accelerated 
learning programs (ALPs) as an alternative or supplement to traditional education that 
yields career competitive skills and employment opportunities for Veterans.  As a part of 
this effort, VA is also looking to better understand employers’ requirements, 
expectations, and experiences with Veteran employees. Ultimately, VA is hoping to 
trace ALPs to employment outcomes, particularly in high-demand career fields such as 
information technology (IT). 

1.1 Overview of Veteran Employment  
The U.S. Military spends billions of dollars each year training the Nation’s 
Servicemembers and developing competent and highly motivated leaders.  After their 
time in service, the VA also provides billions of dollars in education and vocational 
rehabilitation benefits to Veterans. Historically, Veterans have a strong pattern of 
positive employment outcomes and a proven record of performance. They are often 
celebrated for their leadership, teambuilding, organizational commitment, decision-
making, work in diverse, cross-cultural work settings, and advanced technical training. 

Despite the value that Veterans bring to the civilian workforce, some Veterans may 
experience a period of unemployment after separation from the Service or at another 
period in their civilian life. Focused efforts to reduce the rate of Veteran unemployment 
have succeeded in reducing it below the non-Veteran average, 5.0 percent versus 5.9 
percent respectively, as of May 2014.1 However, there are still segments of the Veteran 
population with higher than average unemployment, including Post-9/11 women 
Veterans (7.3percent unemployment as of May 20142) and 18 to 24 and 25 to 34 year-

1 Bureau of Labor Statistics, U.S. Department of Labor. The Employment Situation – May 2014: Table A-5. 
Employment status of the civilian population 18 years and over by veteran status, period of service, and sex, not 
seasonally adjusted. [Accessed 24 June 2014]. http://www.bls.gov/news.release/empsit.t05.htm. 

2 Ibid. 
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old Veterans, who faced unemployment rates of 14.4percent and 8.8percent, 
respectively, in the first quarter of 2014.3  

Most Servicemembers will spend more time in civilian employment than in our armed 
forces. This means that, on the whole, a civilian job is critical to his or her economic 
prosperity and success after serving our Nation.  Therefore, acquiring in-demand skills 
for civilian jobs is critical to supporting the economic opportunity and wellbeing of our 
nation’s Veterans. Moreover, building their skills, funding their education, and providing 
them with training and counseling strengthens our communities, supports our economy, 
and helps our Nation remain competitive. 

1.2 Leading the Veteran Employment Mission 
Connecting America's Veterans to meaningful civilian employment is one of the nation’s 
highest priorities.  On August 5, 2011, President Obama announced new commitments 
to Servicemembers and Veterans that provide a comprehensive plan to lower Veteran 
unemployment through employer tax credits and private sector commitments and 
ensure that Servicemembers leave the military career-ready by improving the way the 
Nation invests in their preparation, training, and education after the military. 

In support of this commitment, the VA Veterans Benefits Administration (VBA) Office of 
Economic Opportunity (OEO) helps bolster and foster Veteran economic success 
through the development of policies and programs to increase economic opportunities 
and career competitiveness for transitioning Servicemembers, Veterans, and their 
families.  Through a combination of initiatives focusing on Veteran education, housing, 
and employment, VA is dedicated to empowering Veterans with the knowledge, skills, 
and opportunities they need to succeed in the 21st century economy.  

Within VA, there are dedicated resources focused on available jobs, in-demand 
occupations, job-driven training, and “Veteran-ready” employment sectors to support 
economic opportunities for Veterans. VA serves all era Veterans, but recognizes the 
need to explore new or improved ways to support post-9/11, vulnerable, and skills-gap 
Veterans that may be at risk of not achieving economic stability, parity, and meaningful 

3 Bureau of Labor Statistics, U.S. Department of Labor. Labor Force Statistics from the Current Population Survey: E-
19. Employment status of persons 18 years and over by veteran status, age, and sex. [Accessed 24 June 2014]. 
http://www.bls.gov/web/empsit/cpsee_e19.htm.  
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employment after military service.  VA is also dedicated to ensuring that all Veterans 
and their families fulfill their full economic potential by making informed choices about 
how to utilize their benefits. To that end, VA set out to define accelerated learning, 
establish an innovative position, and build a structure to test against outcomes that are 
mission-critical to VA. 

1.3 Purpose 
This document reports an overview of ALPs specific to IT fields, including what ALPs 
are, typical program models, or types, and recommendations for how to measure 
whether ALPs can contribute to VA’s mission of strengthening Veterans economic 
opportunity. 

By capturing an initial 
sweep of the landscape, 
this report should be 
considered preliminary, 
with follow-on products or 
activities to our initial 
findings. VA will continue 
to work with critical 
stakeholders and partners 
to define our 
understanding of this relatively new ALP space (see Figure 1).  

A reference of all sample learning programs identified for this report can be found in 
Appendix C. The table in Appendix C should not be considered a comprehensive, 
authoritative source for all IT bootcamps, on-the-job training (OJT) programs, 
apprenticeships, and online courses.  However, it does present a rigorous scan of the 
non-traditional IT learning programs that currently exist in the U.S. Inclusion of any 
program or entity in this document is intended for illustrative purposes only and should 
not be construed as Government endorsement. 

Additionally, this document will be used to generate discussion among key leaders in 
this space to include but not limited to Government agencies, educational entrepreneurs 
and thought leaders, social impact subject matter experts, and private sector employers, 

Phase 1:  
Accelerated 

Learning 
Assessment 

Phase 2:  Report 
& Roundtable 

• Research the Space 
• Define Accelerated Learning 

for VA 

• Draft Report 
• Validate Criteria and 

Outcomes with Key 
Stakeholders 

• Host Roundtable with 
Go ernment  Emplo ers  

Critical Steps 

Figure 1 Purpose of Assessment 
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with the goal of generating mutual understanding about ALPs and more defined 
outcome measures.  
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2 Understanding Accelerated Learning 
Veterans and their families have the potential to benefit greatly from innovative learning 
models. Particularly in high-growth industries and in-demand occupations like IT, 
accelerated learning may offer Transitioning Servicemembers (TSMs) non-cost 
prohibitive training within their last 6 months of service for seamless career transitions 
into the civilian workforce. Accelerated learning also offers Veterans cutting-edge 
vocational rehabilitation and education, and the rapid pursuit of career tracks that 
secure economic legacies for their beneficiaries. 

2.1 What is Accelerated Learning? 
Accelerated learning is a non-traditional form of education that engages multiple 
learning styles to increase learning effectiveness, tap learner potential in an expeditious 
way, and generate measurable increases in skills and knowledge. Aspects of 
accelerated learning of particular interest to VA are: 

• The process by which individuals who have career competitive skills gaps pursue 
intensive or self-paced learning in curricula with a career or industry skills 
development focus. 

• The degree of “novelty” in the program design – that is, the use of technologies, 
blended learning environments, and innovative curriculum – to accommodate 
diverse and contemporary learner preferences. 

2.1.1 Proposed Criteria 

Figure 2 (below) lists broad criteria that were used in this initial assessment to 
determine whether a training, bootcamp, apprenticeship, or other job-related course of 
study meets VA’s definition of an ALP. These criteria are preliminary and will require 
additional vetting with policy makers. Presenting these criteria, and identifying a sample 
of ALPs that meet them, does not indicate whether programs also meet statutory 
requirements for eligibility for educational and vocational rehabilitation benefits. 

2.1.2 Assumptions 
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ALPs that effectively provide learners with retained, practical, specific industry- or 
career-related skills may offer a critical link for many Veterans between their time in 
service and their transition to the 
civilian labor force. Based on Veteran 
unemployment data and interviews 
with educational leaders and 
counselors, VA understands the 
following: 

• Often, traditional educational 
programs are not designed to 
accommodate the social, 
emotional, mental and physical 
needs of many Veterans. 

• Veterans emerge from Service 
with many skills that are 
relevant to employers but that 
may need updating or polishing to translate competitively in certain industries. 

• Employers are beginning to recognize ALPs that are career skills or industry 
focused as valuable training, education, and career preparation. 

Steps are already being taken to address these types of assumptions about Veteran 
and military Servicemember training and educational requirements. The 24 January 
2014 Job Training, Employment Skills Training, Apprenticeships, and Internships 
(JTEST-Al) for Eligible Service Members ( DODI 1322.29)4, which allows military 
Servicemembers who are within 6 months (180 days) of separation to pursue on-the-job 
training as their active duty assignment, provides an opportunity for transitioning 
Servicemembers (TSMs) to build their career readiness and be competitively prepared 
for civilian work as Veterans.  

2.2 The Promise of Accelerated Learning 
Accelerated learning is frequently composed of blended educational designs that 
encourage flexibility for learners even while requiring rigidly compressed learning 

4 The instruction can be read in full here: http://www.dtic.mil/whs/directives/corres/pdf/132229p.pdf 

VA DETERMINING CRITERIA FOR ALPS 

• Approximately 6 months, no less than 4 
weeks and no more than 12 months 

• May or may not include a diploma/formal 
degree 

• Learning-based (i.e., knowledge and skills) 
objectives rather than test-based (i.e., 
certification) objectives 

• Requisite on-the-job training or career skills 
curricula 

• Focused on a specific occupation or 
industry, design may be partially based on 
employer needs 

• Facilitates employment outcomes (such as 
job placement assistance or a guaranteed 
job) 

Figure 2 Determining Criteria for ALP 
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schedules. Although accelerated learning requires significant time commitment and 
focus from learners, program designs tend to accommodate things like learner 
preferences for distance learning, e-Learning, and multi-sensory learning.   

In VA’s initial findings, models of accelerated learning that typically meet proposed 
quality criteria (see section 4 for additional details) have elements of one or more of the 
following:  

• experiential and action learning,  
• intensive classroom and compressed scheduling, and/or  
• “train-the-trainer inspired” components.   

Preliminary and anecdotal findings suggest that each accelerated learning model 
stimulates multiple adult learning styles (visual, auditory, kinesthetic).  This increases 
the chances that diverse learners in the same ALP will be able to cognitively process 
and store information in a lasting way5.  Given the diversity of Veterans who may or may 
not have disabilities, personal obligations outside of the classroom, and formal 
education, accelerated learning models – blended, multi-sensory, flexible – should offer 
the majority of learners a high likelihood of success. 

The above elements of accelerated learning models are described in more detail, 
beginning with section 2.2.1. Each of these elements provides and accommodates the 
flexible, practical learning that many Veterans search for in education and training 
programs.   However, each element could inadvertently deter achievement if unique 
Veteran needs are not considered upfront in the design of accelerated programs. 
Additional documentation and evaluation of their effectiveness with Veterans and their 
families is essential to create reliable data that can inform choices about the use of 
benefits for ALPs.  Therefore, VA cannot conclusively recommend one ALP model over 
the others for Veteran learners at this time.  

5 For example, lasting cognition would be signaled by, but not limited to, recall/spacing effect, skills retention, and 
muscle memory. 
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2.2.1 Experiential and Action Learning  
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Experiential Learning is a 
process of learning from 
experience. 
• Also known as “hands-on” 

learning 
• Examples are laboratories, on-

the-job training, apprenticeship 
models, competitions 

• Relationship of instructor and 
student is important 

Action Learning is a group-based 
process that addresses real-life 
problems using questioning and 
action. 
• A coach/tutor/mentor helps the 

group 
• A questioning-based learning  
• Actions are tested in a real-world 

setting to generate individual 
learning 
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Certain hands-on learning 
environments may not be 
accommodating of physical 
limitations of disabled Veterans. 
 
Experiential learning is immersive 
and requires Veterans to be at a 
particular location for the length of 
immersion, potentially separating 
or distancing Veterans from their 
families, support systems, and 
personal obligations. 

Action learning requires a certain 
amount of proactive, self-motivation, 
which could be challenging for 
Veterans with emotional, mental, and 
behavioral health considerations. 
 
 

 

2.2.2 Intensive Classroom and Compressed Scheduling 
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Intensive Classroom is a 
program design that requires 40- 
to 70-hour accelerated learning 
weeks. 
• Can complete course of study 

in less than 180 weeks, 
sometimes as quickly as 10 
weeks 

• Cohort-based classrooms build 
sense of camaraderie and 
relationships among 
classmates 

• Often in-place/brick and mortar 

Compressed Scheduling is way of 
designing a program to maximize the 
daily hours spent learning. 
• Can be used to create alternative 

learning schedules that flex to 
accommodate program-life 
balance 

• Alters traditional course lengths 
to less traditional lengths (e.g., 
instead of two 2.5 hour classes 
per day, two 5 hour classes per 
day) 
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Intensive classrooms place an 
immense strain on learners. 
 
Selected learners should be 
focused, self-motivated, driven, 
and resilient. 
 
This is a high-risk design for any 
Veterans with emotional, mental, 
behavioral, and/or physical 
disabilities. This is also a 
challenging program for learners 
with any sort of remedial learning 
needs. 

 
When used as an accommodating 
alternative learning schedule, this can 
be a good option for accelerated 
learning that accommodates disabled 
Veterans. 
 
 

 

2.2.3 Train-the Trainer-Inspired  
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 A Train-the-Trainer-Inspired element is based on the premise of 
traditional train-the-trainer programs - that is, individuals learn concepts 
better by teaching them. 
• Often a module within a rotational or OJT program 
• Learners are taught a concept or skill, provided a methodology for 

training others in that concept or skill, and then provide training or 
tutelage 
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If the Train-the-Trainer-Inspired learning environment is OJT, it may not be 
accommodating of physical limitations of disabled Veterans. 
 
 
 
 

 

2.2.4 Challenges to Viability and Scale 

VA offers a suite of benefits and services to provide transition assistance, preparatory 
career training, apprenticeships and certifications, and tuition assistance and 
educational services counseling6. Vocational rehabilitation offers significant 
individuation among Veteran education and training plans including the ability to 

6 For more information, see http://www.benefits.va.gov/gibill/.  
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participate in approved alternative training and education programs. On the other hand, 
accelerated learning models do not often fit the traditional model of education the GI Bill 
was designed to support.  With further evidence and review, ALPs with a demonstrated 
track record of positive economic outcomes for Veterans and their families may inform 
legislative proposals or policy recommendations for new funding streams. Evidence and 
policy reviews to justify such proposals or recommendations have not yet occurred. 
Early indications suggest that ALPs may add value to Veteran and family employability. 

Some ALPs have partnerships with accredited institutions that are willing to provide 
credits for learners who successfully progress through the ALP. This approach, while 
statutorily viable, may not be an attractive option for many educational innovators who 
require agile curricular changes to keep pace with technological advances in the field. 
Additionally, accreditation and credentialing remain at the discretion of states. Online or 
global ALPs may be unable or unwilling to invest the necessary time and resources to 
meet individual, federated standards. Without leveraging parallel local and state 
initiatives, or effectively partnering with State Governments, a nationally-scaled 
standard for accelerated learning will be hard to achieve. This report posits certain 
criteria that will need to be further defined as VA pursues accelerated learning options 
for TSMs, Veterans, and their families. However, standards are yet to be appropriately 
determined. 

The viability of accelerated learning as an alternative to traditional education for 
Veterans and their families will be significantly impacted by the availability of education, 
training, and vocational rehabilitation benefits for ALPs. Cost of programs is critical as 
Veterans and their families have to manage available economic benefits to achieve the 
sort of success they desire. Every Veteran and beneficiary should have the right to 
choose between a traditional educational path and/or an accelerated program with a 
record of success.  However, without the existence of standards and the flexibility of 
existing benefits, it is hard to review success in ALPs or accurately determine viability of 
individual ALPs using the single metric of program cost7.  

7 Understanding pre-program baseline and post-program outcomes would allow for an actual calculation of ALP 
return on investment (ROI). This is a significant but solvable data challenge that involves gathering and tracking the 
following: 

• Cost and duration of the program; 
• Veteran pre- and post-program skill levels; 
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• Veteran pre- and post-program economic competitiveness (as measured by ability to find and maintain a 
job, compensation level, advancement possibilities, etcetera). 

Quantifying economic competitiveness is possible by capturing data such as the level of compensation, how quickly 
the Veteran gains employment, and the number of jobs opportunities it affords upon completion. There are also 
other factors that influence economic competitiveness such as advancement toward an in-demand or high-growth 
career path, satisfaction and engagement with an ALP experience, and improved job security and potential career 
mobility. Comparing the cost to complete each program with an ROI based on economic competitiveness outcomes 
such as these enables a more accurate comparison of ALP viability over time. However, investments in this sort of 
evaluation and data partnerships will be needed to establish any sort of groundbreaking position about ALP viability. 
Until such data becomes available, outcome-based comparisons among programs will be difficult to defend. 
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3 Accelerated Learning Program (ALP) Models 
In our initial sweep of more than 90 sample programs in the landscape, the Veterans 
Benefits Administration (VBA) Office of Economic Opportunity (OEO) found IT 
Programs that qualify as ALPs and meet proposed VA criteria. This preliminary 
assessment is not conclusive. Additional programs may be added to VA’s assessment 
as data becomes available. Of these sample programs, VA found that: 

• ALPs range in length from 6 to 36 weeks 
• According to evidence gathered at the time of publication, 38 programs align with 

VA criteria 
• 24 of these have some sort of job placement or assistance once students 

successfully complete the program 

 

3.1 Massive Open Online Courses  
Massive Open Online Courses (MOOCs) are online courses that have completely open 
and unlimited participation.  Because they are online, they scale across the globe with 
minimal infrastructure or resource requirements.  These courses are often sponsored by 
individual universities and may be taken through a specific university website.  

16%

55%

10%

5% 11%

3%
Programs Found that Meet Criteria (n=38)

Apprenticeships

Bootcamp (All)

Accelerated Certificate Program

Competition

MOOC

Accelerated Training Program
18 Classroom Bootcamps
2   Online Bootcamps
1 Blended Bootcamp

Figure 3 ALPs that Meet VA Determining Criteria 
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What is becoming a growing trend among MOOCs are “MOOC aggregator sites.” These 
aggregators take various MOOCs from different universities across the country and 
categorize them by topic or interest.  There are currently two leading MOOC 
aggregators: Coursera.com and EdX.com.  While both websites offer free courses in a 
variety of subjects, the most valuable feature offered by these two websites is the recent 
addition of a capability allowing learners to specialize in a specific area of study. 
Coursera.com has “Specialization Tracks” while EdX.com has its version of tracks 
called “XSeries” courses.  

These tracks give students the ability to take a grouping of courses in one subject area 
where, at the end of the courses, students are provided with a certificate of completion. 
These specialization courses often have built-in capstone projects that pull together the 
elements of the previous courses into one project-based sub-course.  The cost of these 
programs (prices range from about $200 to $500 per verified credential/certificate of 
completion) is extremely low compared to the typical cost per credit hour8 at traditional 
U.S. community colleges and universities.  These courses are operated by MOOC 
aggregators but developed and taught by top-tier accredited universities. 

Specialization tracks range in length from 4 to 9 weeks per course, with each track 
containing anywhere from 3 to 9 different courses.  The courses have added benefits if 
a learner completes them near the top of the class, such as the opportunity for learners 
to be featured on blogs, conduct or present research, and gain exposure to universities 
in which they are not currently enrolled. 

However, MOOCs often lack a job placement component because they are open, free 
courses without prerequisites for joining. As MOOCs and MOOC aggregator sites 
continue to gain credibility among employers and specialization tracks become more 
prevalent and understood, it is possible that other aggregator websites may offer OJT in 
conjunction with their online courses.  

3.2 Bootcamps 
Another type of widely adopted ALP is the bootcamp.  Bootcamps are short but intense 
training programs that provide immersive education in areas applicable to a specific 

8 Cost per credit hours start around $175 and go up. 
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occupation.  These are often in a specific programming language or job function.  The 
primary goal of these camps is to quickly provide the learner with skills desired by 
employers.  Bootcamps are held in high demand fields with good job prospects, and 
starting salaries for graduates are often significantly higher than the national average.  

The most represented group of ALPs found during this assessment is classroom-based 
bootcamps. These programs are some of the more expensive programs selected, 
averaging $9,700 per course. These costs break down to about $800 per week of 
training with an average program lasting about 12.5 weeks.  

In comparison, the National Center for Education Statistics (NCES) lists the average 
cost per year for a two-year institution as $9,300 for 2012, the most current year 
numbers were available. However, there are a few key features that set bootcamps 
apart from traditional learning programs. Of the bootcamps listed in Appendix C: 

• All but two (95percent) have some type of job placement or job assistance 
program  

• Many boast job placement rates at or near 100percent 
• All take significantly less time to complete than formal education programs, 

including a 2-year associates degree 

3.2.1 Classroom Bootcamps 

Classroom bootcamps often have a more hands-on approach than traditional classroom 
programs, while focusing on information directly relevant to gaining skills necessary to 
find employment.  The goal of the bootcamps is not to simply improve general 
knowledge, but to directly learn coding and programming languages, as well as “soft 
skills” for the purpose of obtaining employment.  

Additionally, most programs have small class sizes, with most ranging from 15 to 25 
students.  These small classes increase the one-on-one attention that each learner 
receives during his or her training and makes it possible to gain the necessary skills in a 
short period of time. 
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3.2.2 Online Bootcamps 

In addition to classroom-based bootcamps, there are those which are online or contain 
an online learning module. These programs often have a blend of the benefits of 
bootcamps and MOOCs – the job placement, in-depth training, and guidance of 
bootcamps, and the learn-at-your-own-pace, cost effective aspects of MOOCs. The 
costs can range widely for these programs from $9,700 (the same as an average 
classroom bootcamp) to prices similar to MOOCs at only $25 to $50 per month.  

In some cases, online bootcamps have introduced gamification in their curricular 
designs. Gamification is the concept of applying game-designed thinking to non-gaming 
applications.  For online bootcamps, gamification encourages participants to be more 
involved and engaged in their e-Learning experience.  By integrating gaming such as 
points or trophies for completing a lesson correctly, bootcamps increase learner 
participation, interest, and commitment to the course.  Often, learners will take the same 
lesson multiple times to try and achieve a higher score or to beat their classmates, 
which stimulate greater retention of skills and a higher rate of lesson completion. 

3.3 Competitions 
Similar to the premise of gamification (discussed above), competitions also offer the 
potential instill new learning, knowledge, and skills retention like other ALPs. 
Competitions are live, experiential learning events in which individuals or teams use 
their knowledge and skills to beat the other teams in achieving the objective of that 
event.  These events contain the elements of gamification in a more natural setting as 
participants are awarded points for completing tasks correctly and efficiently.  While 
there are not classroom lessons taught at these competitions, they act as an area for 
the participants to test and build their skills among individuals with similar interests. 

Additionally, experiential learning improves retention and reinforces academic concepts 
better than many other forms of learning among adult learners.  Because of this, 
competitions have many of the qualities desired in ALPs and could be leveraged as 
such.   

Competitions often do not have direct training or instructor taught lessons built into 
them.  However, they provide repeated hands-on learning opportunities. Aside from 
corporate-sponsored events, competition websites have begun incorporating job boards 
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into their websites so that participants can search for jobs while companies can look 
through top performers to find high-quality employees.  Lastly, competitions are typically 
not costly to enter as they are usually free or have a nominal fee to enter. Moreover, 
many competitions offer a financial award or scholarship to winners and winning teams. 
This model incentivizes learners to continually practice and advance skills to achieve 
greater proficiency, as well as recognition in their field(s). 

3.3.1 Technical Competitions 

Competitions can be broken into a number of groups.  University-sponsored events 
range from hack-a-thons to robotics challenges but require the participants to be a 
student at one of the participating universities.  Given VA’s support of all era Veterans, 
ALPs should not have a college or university enrollment prerequisite. Therefore, 
university-sponsored competitions do not currently meet ALP determining criteria.  

3.3.2 Open Online Competitions 

Another type of competition is the open, online competition.  These competitions often 
have a defined period in which participants can enter their submissions for 
consideration.  At the end of the time period, winners are chosen and awarded prize 
money or other rewards.  Teams can be formed to highlight the members’ different 
strengths or skills and knowledge can be shared across the group.  For example, 
projects can range from predicting which customers are likely to become repeat buyers 
to predicting the survivability on the Titanic.  For competitors at a lower skill level, the 
appropriate level competitions often come with tutorials and support to help users get 
acclimated to the competition style and problem-structure. 

3.3.3 Company Sponsored Competitions 

There are also a few competitions sponsored soley by corporations.  Companies and 
their affiliates use technological skills-based competitions to identify top talent that might 
otherwise not be identified through traditional recruiter channels. Partnerships and 
benchmark competition model talent pipelines need to be further explored. 

3.4 Accelerated Certificate Programs  
Accelerated certificate programs offer learners with a credential associated with an 
occupational or field of study specialty. One key point when discussing certificate 
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programs is the difference between the certificates and certifications9.  Certificates are 
formal recognition of academic achievement but of lesser distinction than a diploma.  
These certificates often correspond to a certain track of courses within a program of 
study.  Certificates are also different than certifications in that they are not granted by 
vendors but rather by accredited institutions.  Certificate programs are learning-based, 
building overall foundational knowledge as well as skill.  This is not necessarily 
achieved through certifications.  

Only one certificate program was found to fully represent the desired ALP 
characteristics.  The discovered program is an online, self-paced program with costs 
similar to the MOOCs at $500. This program only takes 4 to 8 weeks to complete and 
directly trains students for a specific industry.  

3.5 Apprenticeships 
The last ALP model is the Apprenticeship. As stated above, in many cases bootcamps 
offer a job placement or job assistance program with companies.  These are often 
placement internships or apprenticeships to help learners gain OJT after their in-class 
coursework is complete. Bootcamps that have incorporated these aspects are plentiful. 
However, programs that are purely apprenticeship - rather than blended designs – are 
hard to find in the IT sector.  

Apprenticeship programs are often free (or even pay) for learners to apprentice. 
Programs are typically longer in length than other ALP models (average of about 22 
weeks) and either guarantee a job or offer job placement assistance after the training is 
complete.  These work-based programs intend to give students the most direct 
experiential learning and job training experience out of all the categories.  However, VA 
recommends that official definitions of apprenticeship models and on-the-job training be 
revisited based on the realities of the blended-design ALP landscape. 

9 Certifications are different from certificates in that they are backed by a single vendor. These are verified credentials 
for a specific tool or product that is offered by the same vendor.  Particularly in IT, certifications are highly valued 
credentials and recognized by industry.  However, for purposes of this assessment we excluded any programs that 
had certification, or test-based curriculum.  Credentialing decisions and evaluation of vendors are a responsibility of 
the states, not federal agencies. 
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4 Recommendations to Test ALPs for Veteran Economic 
Opportunities  

The military drawdown, upswing in the labor economy, and the President’s call to action 
through Joining Forces and Career Readiness/Job-Ready Training Initiatives create the 
right conditions for Government to lead an economic policy mission on behalf of TSMs, 
Veterans, and their families.  This type of mission provides VA and its partners with a 
chance to: 

• Develop innovative pipeline strategies and partnerships between ALPs and 
industry  

• Compete and evaluate programs using industry best practices 
• Measure real employment and educational transformation among Veterans and 

their families  

Already, educational entrepreneurs are developing programs and practices that are 
benchmarks of social innovation and evidence-based investment strategies.  There is 
significant and growing enthusiasm among many employers who are eager to hire top-
tier employees with cutting-edge skills.  Both of these realities create momentum for 
data sharing, outcome investing, and alternative cost structures for ALPs, which will not 
erode TSM and Veteran benefits prematurely.  It will be the job of VA and its 
Government partners to determine outcome-based standards for ALPs. 

4.1 Proposed ALP Measurement and Evaluation Framework 
Measuring the performance of ALPs requires data capture and evaluation at multiple 
points in time. This is a complicated undertaking that would require cooperation and 
participation of many entities – Governmental, private, and non-governmental.  The 
following sub-sections of 4.1 present a preliminary approach for determining the quality 
and viability of ALPs. Section 4.1.3 proposes a blueprint for understanding TSM, 
Veteran, and military family economic outcomes associated with ALPs.  

Program quality and viability measures, tied to an outcomes-based justification, require 
thorough review by key decision makers (see section 5.3 for additional information). 
Discussion and comments on criteria (refer back to section 2.1), as well as the following 
framework, are necessary from VA’s interagency partners, committed Veteran 
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employers, and thought leaders before pursuing any implementation of demonstration 
projects.  

4.1.1 Program Quality 

Measuring program quality will determine the effectiveness of an ALP’s capability to 
train an individual and improve upon his or her existing skills and knowledge, directly 
impacting his or her competitiveness in the job market. To ensure the content of 
accelerated learning meets or exceeds acceptable standards, programs will be 
evaluated in the following measurable learning categories: action, interaction, cognition, 
and reflection. Collecting this data will require input from the programs to understand 
how Veteran learners performed, along with the Veterans’ own input on their 
satisfaction with the program across the learning categories. 

VA will need to gather input from ALPs and other education leaders about the feasibility 
of capturing metrics within these learning categories.  Alternative indicators of learning 
quality may be uncovered as VA undertakes a deeper dive into individual ALPs.  For the 
purposes of discussion in this report, examples of learning quality indicators include, but 
are not limited to: 

• Action: Completing required assignments and participation in program (external 
metrics) 

• Interaction: Participating in internships/fellowships, apprenticeships, lab, or other 
experiential components (external metrics) 

• Cognition: Demonstrating improved skills (internal metrics) 
• Reflection: Identifying ways to build learning into everyday work (internal metrics) 

4.1.2 Program Viability 

An ALP’s viability for aiding Veterans in civilian career competitiveness relates to the 
cost and scale structure of program, namely, its ability to be applied or deployed in 
multiple environments or settings.  Evaluation of ALP viability falls under these decision 
categories: cost, scalability, and replicability.  In order for a program to be viable, it 
should maximize availability across significant communities of Veterans, produce similar 
outcomes regardless of geographic or online accessibility, and offer value at a 
competitive market and subsidized cost. 
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VA will need to gather input from ALPs, social impact investors, employers, and other 
Government leaders about the feasibility of capturing metrics within these viability 
decision categories.  Alternative indicators of program viability may be uncovered as VA 
undertakes a deeper dive into individual ALPs. For the purposes of discussion in this 
report, examples of viability decision indicators include but are not limited to: 

• Cost: offering the program at no cost to Veterans by qualifying for available 
benefits or subsidization through alternative funding and partnerships 

• Scalability: providing online or similar infrastructure for multi-student delivery 
• Replicability: demonstrating consistent persistence rates, job placements, and 

other predefined program objectives over time and locations 

Although all viability decision categories are important and there is not enough data to 
justify weighting these categories at this time, cost is perhaps the most complicated and 
important factor to consider.  It directly influences the viability of achieving a no-cost 
program for Veterans.  However, cost of programs cannot be properly evaluated without 
understanding the return on investment (ROI) it provides to the individual Veterans, 
TSMs, and military families (see footnote 7 for discussion about ROI and viability of 
programs).  

4.1.3 Intended Outcomes 

Intended outcomes are the primary measures of an ALP as they indicate the program’s 
ability to generate an actual improvement in or creation of career competitive skills 
and/or employability within an industry.  For the purposes of VA’s mission, measuring 
the outcome of a program falls under three categories: employment, bridge education, 
and employer commitment. These measures will determine whether an ALP 
successfully improves the situation of the Veteran upon completion compared to their 
pre-program baseline. 

VA will need to gather input from committed Veteran and top-industry employers, 
Government leaders, and ALPs to understand competing outcome objectives and 
definitions of success.  Alternative outcomes and indicators of success may be 
uncovered as VA undertakes a deeper dive into individual ALPs and pipeline programs. 
For the purposes of discussion in this report, intended outcomes may be indicated by 
but are not limited to: 
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• Employment: Veterans seeking employment in high-growth or in-demand 
occupations hired within desired industry at end of ALP and not past 6 months 
after completion; long-term employment stability within desired field 

• Bridge Education: Learners qualified to pursue degree-granting or formal 
education choose to pursue in place of more immediate employment 

• Employer Commitment: Employer testimony that learners are “job-ready”, 
commitment to hiring additional Veterans from ALP 

VA proposes that Government measure ALP success based on these economic 
opportunity outcomes and vet the above outcome framework with industry and thought 
leaders.  These indicators of success require evaluation post-program, with inputs from 
both the Veterans and employers to measure career competitiveness / readiness, 
additional educational achievements, and/or economic indicators such as mobility or 
parity.  
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5 Conclusion 
VA is committed to providing data and guidance to assist Veterans and their families in 
making informed decisions about their benefits. VA is also focused on transparent 
reporting of economic results for Veterans and their families through job-driven, 
accelerated learning models. VA will facilitate and amplify the ongoing success of 
highly-effective regional ALPs and employer partnerships that drive a pipeline of 
Veteran, TSM, and military family talent into critical communities across the Nation.   

This report highlights the need to assess success in IT ALPs based on key outcome 
measures. To explore VA’s assumptions about the potential of ALPs to yield these 
positive economic outcomes for Veterans, calendar year 2015 and 2016 will focus on 
the IT sector as an in-demand, high-growth industry for Veterans10.  VA will establish a 
test bed of innovative learning models for Veterans and their families using the following 
next steps. 

5.1 Data Sharing: An Essential Next Step  
Evaluation of ALP performance requires a baseline to understand Veterans as they 
enter a program, their current employment status, and the types of jobs they qualify for 
prior to ALP completion.  Identifying optimal ALPs to improve an individual’s economic 
competitiveness will not only require knowledge of the available ALPs that fit  his or her 
desired career path and geographic preference, but will also require data regarding job 
availability and requirements.  Capturing this information requires partnerships between 
employers and ALP providers, along with participation of Veterans in pre- and post-
program data collection.  

10 It is important to note that other sectors may not be appropriate candidates for non-traditional education programs 
and should not be included in the accelerated learning space (for example, advanced medical specialties, scientific 
expertise, and other highly-credentialed disciplines like law). Traditional education continues to play an essential 
role in ensuring there are credentialing and licensing standards for many occupations. However, technical, 
administrative and journeyman industries such as collision and automotive, oil and gas, commercial trucking, and 
medical services may benefit from lessons learned in the IT ALP space. 
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Additional metrics needed include those listed in Section 4 above. These metrics, along 
with those in Figure 4, would aid in VA’s ability to create a model that could suggest the 
best course of action for Veterans and their families to make informed choices about 
how to utilize their benefits and determine which programs are right for them. 

5.2 VA to Lead Partnerships 
VA and its partners are in a position to enable Veterans and TSMs to make more 
informed choices about their education and training benefits by: (1) leveraging 
workforce economic data to identify regions and industries that will allow VA to target 
ALPs with greatest employability likelihoods for Veterans, and (2) evaluating the 
effectiveness of ALPs in creating sustainable employment, educational, and employer 
commitment outcomes. 

VA and its partners can build pipelines with large national and key regional employers to 
generate career competitive skills for Veterans and get them jobs in high-growth/in-
demand industries by: (1) formally recognizing ALPs that are also used as talent 
sourcing strategies by employers or actively work to place students with relevant 
employers, and (2) creating data-driven investments or formal partnerships with 
“Veteran ready” employers committed to providing OJT and apprenticeship 
opportunities to Veterans. Leaders and employers will need to work together to share 

 Figure 4 Proposed Standard Metrics for Data Sharing 

  
29 | Accelerated Learning for Veterans Report 



 

Department of Veterans Affairs  •  Veterans Benefits Administration  •  Office of Economic Opportunity 

 

 
 

leading accelerated learning practices and define the economic outcomes that indicate 
long-term success. 

5.3 Committing Resources for Demonstration Projects 
In order to get a better sense of the scope of potential accelerated learning initiatives, 
the next steps include a roundtable composed of government agencies, education 
entrepreneurs and thought leaders, social impact subject matter experts, and private 
sector employers to inform the design of demonstration projects based on outcomes 
they have identified, which in turn, will help to determine the targeted dollars required to 
run these projects. Another important output of this roundtable will be a gauge of the 
level of interest and support of employers in participating in such projects to ensure that 
the demand and momentum exist to make accelerated learning programs successful.  

Before any accelerated learning initiatives begin, it will be necessary to obtain good 
data supporting the value proposition and feasibility of such programs, as well as a full 
policy review to obtain a complete picture of policy implications. Any demonstrations 
would serve as a pilot to test the efficacy of ALPs in increasing Veteran career mobility 
as measured by employment outcomes.  If these demonstrations yield compelling data, 
VA will conduct a business case analysis and policy review to determine whether 
greater utilization of accelerated learning programs would support rapid economic 
opportunity creation for Veterans and their families on a larger scale. 

 

  

  
30 | Accelerated Learning for Veterans Report 



 

Department of Veterans Affairs  •  Veterans Benefits Administration  •  Office of Economic Opportunity 

 

 
 

Appendix A. Acronyms 
Acronym Meaning 

ALP(s) Accelerated Learning Program(s) 

DODI Department of Defense Instruction 

IT Information Technology 

MOOC(s) Massive Open Online Courses 

OEO Office of Economic Opportunity 

OJT On-the-Job Training 

ROI Return on Investment 

TSM(s) Transitioning Servicemember(s) 

VA Department of Veterans Affairs 

VBA Veterans Benefits Administration 
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Appendix B. Accelerated Learning Outcome Model – Proposed 
Data Requirements 

The following outlines a proposed approach and data requirements for developing an 
ALP outcome model for the Veteran population.  

1. Approach 

Due to the nature and complexity of the model’s intentions, a phase-based approach by 
sector is recommended. This will allow for a thorough gap analysis of the current/future 
state of the job market and how Veterans compare competitively. In parallel, a resource 
analysis would be conducted to benchmark the available educational institutions with 
respect to their curricula, formats, and accreditations. The end result will produce a 
prediction model that provides the best transferable careers and their associated 
education path given the Veterans’ demographics and history. Data will be examined 
from 3 key areas: Employers, Government Agencies, and Educational Institutions. 

2. Data Sources 

The following data/informational sources were identified as key elements to allow the 
model to be realized.  

2.1 Employers 

• Veteran Retention Data – Includes employment status, duration of employment, 
performance reviews, and job description of current /former employees 

• Veteran Demographics – Includes age, race, sex, marital status, dependents, 
disability, location, and Military Occupational Specialty (MOS) code of 
current/former employees 

• Employment Hiring Assessment – The general standards every candidate must 
meet to be hired 

• Open Job Requisition 
• Top Occupations – Most hired skillsets/jobs 
• Minimum Accepted Skills/Qualifications Per Job Requisition 
• Minimum Accepted Certification Per Job Requisition 
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• Hiring Commitment Granularity – The job requisitions tied to the Veteran hiring 
commitment 

• Forecasted Skillsets Requirements – Projected careers and skills Veterans will 
need to remain competitive in 5+ years’ time 

• Training Preference – Prefer employees to train with company/organization or no 
preference/prefer to train with exterior vendor/organization 

2.2 Government Agencies 

• GI Bill Performance Reports 
• Government Accountability Office Veterans Education Assessments 
• MOS Codes  
• MOS Translation Skills Matrix 
• Job Quality Metrics – The metrics to determine what VA considers a quality job 
• Accelerated Learning Justification – The data used to determine ALPs are the 

correct course of action 
• VA Employment Portal Data – The highest search on industry, MOS code, 

skillset, and location 

2.3 Educational Institutions 

• Veteran Completion status 
• Veteran Completion timeline 
• Veteran Demographics – Age, race, sex, marital status, dependents, disability, 

location, and MOS code of current/former enrolled student 

3. Disclaimer 

The realm of possible is contingent on the data available and the willingness for 
agencies and organizations to share data.  Data needs to be linked to other sources to 
create a robust enough model, so some way of identifying individual Veterans across 
datasets is necessary (for example, using an SSN, military ID number, etc.). Due to the 
PII requirement, it is critical that VA continue to own this data and outcome model. 
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Appendix C. List of Sample IT Programs 
The table below summarizes more than 90 sample IT programs that VA found during this assessment of the potential ALP 
landscape. The table provides information about the name of the program, any known sponsors, cost, if a job is 
guaranteed or job placement assistance is provided, the average class size, location, and if the program is accredited. It 
also categorizes programs by “type.” (Although programs are categorized, they tend to have blended components of the 
curriculum.) It is important to note that some of these programs may not yet meet VA ALP criteria. This table is not an 
authoritative, comprehensive list of IT training and education programs. 

Program Sponsor/Affiliate Average 
Cost 

Class 
Size 

Guaranteed 
Job 

Job 
Placement 
Assistance 

Accredited Location 

Accelerated Certificate Program 

Big Data Analytics and Optimization 
International 
School of 
Engineering 

$3,500       X India 

Business Intelligence Analyst Certificate of 
Achievement Bellevue College $2,667       X Seattle, WA 

Certificate in Information Technology 
University of 
Management and 
Technology 

$5,850       X Arlington, VA 

Certified Security and Forensics Analysis 
Institute of 
Information 
Security 

$0         Online 
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Program Sponsor/Affiliate Average 
Cost 

Class 
Size 

Guaranteed 
Job 

Job 
Placement 
Assistance 

Accredited Location 

CompTIA A+ Cert. Excelsior College $1,695       X Online 

Computer Information Systems 
Ivy Tech 
Community 
College 

$3,494       X Indiana 

Computer Networking Technology 
Software Certificate 

Collin County 
Community 
College 

$800       X Houston, TX 

Computer Repair Networking ICDC College $9,705       X California 

Computer Specialist & Network Technician 
Program Asher College $27,000       X Multiple 

Cyber Technology National STEM 
Consortium $0       X Various 

Information Security Consultant 
Institute of 
Information 
Security 

$0         Online 

Information Technologies  Career Studies 
Certificate 

Blue Ridge 
Community 
College 

$3,789       X Blue Ridge, VA 

IT Service and Support Technician 
Cuyahoga 
Community 
College W/ NSC 

$6,000       X 
Cuyahoga 

County, OH 
and 9 other 
CCs around 
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Program Sponsor/Affiliate Average 
Cost 

Class 
Size 

Guaranteed 
Job 

Job 
Placement 
Assistance 

Accredited Location 

the US 

Network Administration Certificate 
Through Quick Jobs Training 

York Technical 
College $4,000       X York, SC 

Networking Technician Dunwoody 
College $13,026     X - 82%  X Minneapolis, 

MN 

Online AutoCAD Essentials Certificate PennFoster $450       X Online 

SQ Solutions   $3,000 7       San Francisco, 
CA 

Various Training Courses 

Nevada 
Department of 
Employment, 
Training, and 
Rehabilitation 

        X Multiple 

Various Training Courses QuickCert $100         Online 

Warriors to Cyber Warriors W2CW $0         Northern 
Virginia 

Accelerated Training Program 

Computer Support Technician Fortis College $15,282       X Baltimore. MD  
 Scranton, PA 

Computer Systems Networking and 
Telecommunications MCTC $5,350       X Minneapolis, 

MN 
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Program Sponsor/Affiliate Average 
Cost 

Class 
Size 

Guaranteed 
Job 

Job 
Placement 
Assistance 

Accredited Location 

HTML5/CSS3 W/ Java but other courses 
available 

Germanna 
Community 
College 

$999       X Fredericksburg, 
VA 

Java Web Programing through Tampa Bay 
Hi-Tech Training Program 

Tampa Bay 
Career Source $0         Tampa Bay, FL 

Network Support Specialist 
Cuyahoga 
Community 
College 

        X Cuyahoga 
County, OH 

NS2 Serves SAP $0 17   X - 62%   Bethesda, MD 

Step IT Up America UST Global       X   Multiple 

Apprenticeship 

Apprentice (Thoughtbot) Thoughtbot $0   X     
San Francisco, 

CA 
Boston, MA 

Bloc   $4,500         Online 

Craftsmanship Academy RoleModel $6,000 20 X     Holly Springs, 
NC 

Data Science Apprenticeship Data Science 
Central     X     Online 

Fort QualTek QualTek Services $0   X X     
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Program Sponsor/Affiliate Average 
Cost 

Class 
Size 

Guaranteed 
Job 

Job 
Placement 
Assistance 

Accredited Location 

H.E.R.O. Child Rescue Corps PROTECT, ICE, 
SOCOM $0   X X   

Tennessee, 
Fairfax VA, an 
onsite with HIS 

agents 

IT Apprenticeship Program Lansing Comm. 
College     X   X Lansing, MI 

Tech Apprentice TechBoston     X     Boston, MA 

Bootcamp (Blended)  

Delta Program Learnovate Labs, 
LLC $297     X   Austin, TX 

The CodEd   $2,450         
New York, NY 
and Streaming 

online 

Bootcamp (Classroom) 

10X   $3,225 6       Israel 

Anyone Can Learn to Code   $8,000         Chicago, IL 

App Academy   $14,000 20 X     
San Francisco, 

CA 
New York, NY 

Brainstation   $3,500 24       Toronto, 
Canada 
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Program Sponsor/Affiliate Average 
Cost 

Class 
Size 

Guaranteed 
Job 

Job 
Placement 
Assistance 

Accredited Location 

Catalyst Class   $17,780 16   X   San Francisco, 
CA 

Coding Dojo   $10,995 25       
Seattle, WA  

Silicon Valley, 
CA 

DaVinci Coders DaVinci Institute $5,500     X   Louisville, KY 

Deep Dive Coders   $4,995 10-15       Albuquerque, 
NM 

Devatory - Web Development Laboratory   $5,500 12-15       Chicago, IL 

DevPoint Labs   $8,500 20       
Salt Lake City, 

UT 
Las Vegas, NV 

DigitalTutor Acuitus $50,000     X - 80%   Palo Alto, AZ 

Disruption Institute   $5,000     X   Kansas City, 
KS 

Epicodus   $4,200   X     Portland, OR 

Flatiron School   $12,000 20 X     New York, NY 

Fullstack Academy Y Combinator $12,000 15 X     New York, NY 
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General Assembly   $11,500 20-25 X X   

Boston, MA 
Los Angeles, 

CA 
New York, NY 
San Francisco, 

CA 
Washington, 

DC 
London, UK 

Sydney, 
Australia 

Hong Kong, 
China 

Grand Circus 
Google 
Microsoft 
Animation Alley 

$3,150         Detroit, MI 

gSchool IBM $20,000 24       Denver, CO 

Hack Reactor   $17,780 16 X - 99%     San Francisco, 
CA 

Hackbright Academy   $15,000 20   X   San Francisco, 
CA 

Hacker School   $0 45-70   X   New York, NY 

Hungry Academy (Living Social) Living Social   24 X     Washington, 
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JumpStart Lab DC 

Insight Data Science Fellows Program   $0   X     
New York, NY 
Silicon Valley, 

CA 

Java Zero to Hero Bootcamp   $17,500         Dallas, TX 

Launch Academy   $12,500 30-40   X   Boston, MA 

Maker Square   $13,880 14-16 X     Austin, TX 
Dallas, TX 

Makers Academy   $15,024 12-15       London, UK 

Metis Kaplan & 
Thoughtbot $12,500     X   Boston, MA 

Microsoft Software & Systems Academy Microsoft, Launch 
Consulting $3,650   X X   

Saint Martin's 
University @ 

JB Lewis-
McChord Near 

Seattle, WA  

Nashville Software School   $10,500 24   X   Nashville, TN 

Polycademy Bootcamp   $5,000 15       Australia 

Portland Code School Offer free 
Treehouse 

$6,000   X     Portland, OR 
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accounts  

Prosper IT Academy CorSource $5,980 20       Portland, OR 

RefactorU   $13,500 24       Boulder, CO 

RocketU   $12,000     X   San Francisco, 
CA 

Sabio.la   $13,000         Los Angeles, 
CA 

Software Craftsmanship Guild   $10,000 12 X   X Akron, OH 

Starter League - Starter School   $36,000 26       Chicago, IL 

The Data Incubator Data Scientist 
Bootcamp             New York, NY 

Turing School of Software & Design   $17,500 24 X     Denver, CO 

Wyncode   $9,000         Miami, FL 

Zipfian Academy   $16,000 15   X - 91%    San Francisco, 
CA 

Bootcamp (Online) 

Certified Computer Examiner Bootcamp 
Computer 
Forensics 
Training Center 

$2,770         Online 
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Online 

Fundamentals of Web Development Code:Union $3,000 4       Online 

Java Novice to Professional Training 
Course VULAB $750   X     Online 

Tealeaf Academy   $2,570         Online 

Treehouse   

Monthly 
access 
cost of 
$25 to 
$50 

    X   Online 

Various Training Courses   $900         Online 

Competition 

Cyber Defense Competition NICCS $0         Varies (Iowa 
State this time) 

Google Code Jam Google $0         Online 

HackPSU Penn State $0         Online 

Kaggle Competitions Kaggle & others $0     X   Online 

Mid-Atlantic CCDC Johns Hopkins 
among others $0         

Varies - Johns 
Hopkins this 

time 
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Panlopy UT- San Antonio $0         
Varies -Las 
Vegas Last 

time 

MOOC 

Cybersecurity Specialization through 
University of Maryland - College Park 

University MD 
College Park - 
Coursera.com 

$245       X Online 

Data Science Specialization through Johns 
Hopkins University 

Johns Hopkins - 
Coursera.com $490       X Online 

Data Science, Web Development, and 
Computer Science Courses Udacity 

Monthly 
access 
cost of 
$150 to 
$200 

    X X Online 

Foundations in Computer Science Xseries 
Certificate 

MIT 
EdX.com $425         Online 

Fundamentals of Computing Specialization  
through Rice University 

Rice University - 
Coursera.com $0       X Online 

Nanodegrees in: 
Front-end Web Devel. 
iOS Developer 
Back-end Web Devel. 

AT&T 
Udacity       X X Online 

  
44 | Accelerated Learning for Veterans Report 



 

Department of Veterans Affairs  •  Veterans Benefits Administration  •  Office of Economic Opportunity 

 

 
 

Program Sponsor/Affiliate Average 
Cost 

Class 
Size 

Guaranteed 
Job 

Job 
Placement 
Assistance 

Accredited Location 

Data Analyst 

Various Training Courses Lynda 

Annual 
access 
cost of 
$250 

        Online 
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